
2023 Premiums/Equivalents 2023 COBRA Admin Fee 2023 COBRA Rate

Plans Locations EE Only EE + 1 EE + Family EE Only EE + 1 EE + Family EE Only EE + 1 EE + Family 

Cigna Basic HRA All locations except Ithaca Hourly $575.00 $1,150.00 $1,760.00 $11.50 $23.00 $35.20 $586.50 $1,173.00 $1,795.20

Cigna Buy-Up HRA All locations except Ithaca Hourly $1060.00 $2,120.00 $3,244.00 $21.20 $42.40 $64.88 $1,081.20 $2,162.40 $3,308.88

Cigna Dental All locations except Ithaca Hourly $35.00 $80.50 $99.75 $0.70 $1.61 $1.99 $35.70 $82.11 $101.76
Cigna Vision All locations except Ithaca Hourly $4.20 $9.60 $11.75 $0.08 $0.19 $0.24 $4.28 $9.79 $11.99

Aetna Expat HRA Plan $418.60 $780.55 $1,340.01 $8.37 $15.61 $26.80 $426.97 $796.16 $1,366.81
Aetna Inpat Indemnity $523.47 $1,002.97 $1,687.96 $10.47 $20.06 $33.76 $533.94 $1023.03 $1,721.72
Aetna Dental $39.27 $77.08 $122.46 $0.79 $1.54 $2.45 $40.06 $78.62 $124.91

What is COBRA continuation 

health coverage? 

The Consolidated Omnibus Budget Reconciliation Act (COBRA) health benefit provisions amend the Employee Retirement Income Security 

Act, the Internal Revenue Code and the Public Health Service Act to require group health plans to provide a temporary continuation of group 

health coverage that otherwise might be terminated. 

How do I become eligible 
for COBRA continuation 

coverage? 

To be eligible for COBRA coverage, you must have been enrolled in BorgWarner’s health plan when you worked and the health plan must 

continue to be in effect for active employees. COBRA continuation coverage is available upon the occurrence of a qualifying event that would, 

except for the COBRA continuation coverage, cause an individual to lose health care coverage. 

What is a qualifying event? 

Qualifying events are events that cause an individual to lose his or her group health coverage. The type of qualifying event determines who the 

qualified beneficiaries are for that event and the period of time that a plan must offer continuation coverage. The following are qualifying events 

for a covered employee, their spouse and/or dependent child(ren) if they cause the covered employee to lose coverage: 

❑ Termination of the employee's employment for any reason other than gross misconduct

❑ Reduction in the number of hours of employment
❑ Termination of the covered employee's employment for any reason other than gross misconduct

❑ Reduction in the hours worked by the covered employee

❑ Covered employee becomes entitled to Medicare

❑ Divorce or legal separation of the spouse from the covered employee
❑ Death of the covered employee

❑ Loss of eligible status (ex. children that “age out” when they turn 26)

How long do I have to elect 

COBRA coverage? 

If you are entitled to elect COBRA coverage, you must be given an election period of at least 60 days (starting on the later of the date you are 

furnished the election notice or the date you would lose coverage) to choose whether or not to elect continuation coverage. 

Who pays for COBRA 
coverage? 

You are responsible for payment of COBRA continuation coverage. The plan costs include the costs paid by the employee, the employer and an 

additional 2% for administrative costs. 
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